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What is the South Asia Venture?

The South Asia Venture is an annual, four-part leadership 
development programme that assembles exceptional emerging 
leaders from the South Asia region – from all sectors and walks 
of life – onto a common platform where they work together to 
address a carefully selected challenge relevant to the region.

The programme blends online learning with face-to-face 
modules. The participants are immersed into different cities so 
they can learn from inspiring senior leaders. As part of a diverse, 
cross-sector group, they develop the skills to leverage diversity 
and, in doing so, spark innovation.

The South Asia Venture uses the Cultural Intelligence 
framework and encourages participants to develop innovative 
approaches to a real life Challenge, in the process, enabling 
them to build relationships with an exceptional peer group.

The Selection Group follows a rigorous process and chosen 
participants demonstrate significant influence in their current 
role and have deep interest in engaging on issues impacting 
South Asia and its cities.
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How does it work?

The Advisory Group 

The advisory group consisted of carefully chosen 
panel of senior leaders from across the region.

• Nihad Kabir, Senior Partner, Syed Ishtiaq 
Ahmed and Associates (Bangladesh) 

• Vikas Vij, Managing Director, IDEX (India) 
• Faraz Khan, Founder, SEED 

Venture Capital, (Pakistan) 
• Rufina Fernandes, Senior VP and 

Head – CSR, GTL Ltd (India) 

How does it work?Executive Summary 

This report assesses the impact 
of the South Asian Venture 
2018 on participants 

The South Asia Venture brought together a unique 
group of emerging leaders from the different sectors 
and backgrounds. The different perspectives that they 
brought from across the region enriched discussions and 
enabled innovative approaches to problem-solving. The 
programme centred on a compelling Challenge that was 
real, significant and critically impacted the growth of 
the South Asia region and the success of its people. It 
underpinned the leadership learning on the programme. 
Participants tackled the challenge and collaborated in 
real time and space to develop practical proposals. The 
face-to face part of the programme took place in two 
parts that was delivered in two different locations.

As a result of the South Asia Venture, emerging 
leaders adopted a much broader perspective. The 
programme also provided an opportunity to develop 
practical project outcomes in response to the 2018 
Challenge; projects which participants can work 
on and implement beyond the programme.

The programme follows a blended learning approach 
comprising of online phases interspersed with face-
to-face modules. The online phase included webinars 
with some eminent leadeers from South Asia and 
Africa. This seamless integration enables participants 
to continue to develop their ideas, grow their Cultural 
Intelligence and develop their relationships. 

The first contact module in Mumbai comprised of five 
intensive days of learning and the second contact module 
in Dhaka was of three days. In Mumbai, The participants 
navigated through a process of creativity and innovation to 
tackle the Challenge. They visited organizations across the 
city and engaged in discussions with senior leaders from 
across the public, private and NGO sectors. In the second 
contact module in Dhaka, the cohort dived deep into Leading 
beyonf Authority (LBA) and Cultural Inteligence (CQ). 

In addition, the second face-to-face module in Dhaka 
brought together the South Asia Venture participants with 
few of their counterparts from the Africa Venture and this 
was a powerful opportunity to learn from each other. 

The 2018 Challenge

The Challenge for the South Asia Venture 2018 was: 

“How can we use technological 
innovation to accelerate access 
to education in South Asia?” 
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94% of participants found 
the programme to be very 
good value for their time* 

*across Mumbai and Dhaka 

Face-to-face in Mumbai

The first face-to-face module, delivered 
in Mumbai from 14-18 May 2018. 

The programme included three rounds of visits 
to and engagements with senior leaders and 
key individuals from Mumbai. Then followed 
an intensive period of idea generation and 
refinement in response to the Challenge.

Some Contributors and hosts in Dhaka:

• Professor Imran Rahman, Special Advisor 
to the Board of Trustees, University 
of Liberal Arts Bangladesh (ULAB)

• Lamiya Morshed, Executive 
Director, Yunus Centre

• Korvi Rakshand, Founder, Jaago Foundation
• Nihad Kabir, President, Metropolitan 

Chamber of Commerce and Industry
• Rumana Rahman, Head of 

Human Resources; Shehzad 
Munim, General Manager

• Kamal Quadir, CEO, bKash
• Rubaiyat Jamil, CEO - RANGS Industries 
• Mithun Bardhan Roy, COO, Bitopi
• Tafsir Awal, Director, Multimode Group
• Sadia Hossain, Teach for Bangladesh

Some contributors and hosts in Mumbai:

• Rajit Kapur, Actor/ Producer/ Director
• Ujwal Thakar, Chairman, Educate Girls
• Jyoti Thyagarajan, Founder 

Trustee, Meghshala Trust
• Shankar Maruwada, 

Co-Founder and CEO, Ek Step
• Milind Bidwai, Assisstant Director, 

Salaam Baalak Trust
• Joseph Bird, CEO, Reality Tours and Travel
• Vinod Nair, Head Academics and Product 

Development, BSE Institute Ltd.
• Mahesh Ranade, CEO, Yuva Parivartan
• Bhaskar Natarajan, Head, Programme 

Execution, Tata Strive
• Mohib Sheth, Founder, 

Cynapto Technologies
• Elsa Marie D’silva, Founder & CEO, Safecity
• Veetika Joshi Deoras, Head - 

Marketing, Category, Digital and 
Loyalty Starbucks (India)

• David Wittenberg, Professor of 
Entrepreneurial Innovation, ISME

Face-to-face in Dhaka

The second face-to-face module was delivered 
in Dhaka from 04-06 September 2018. 

The programme focused on Leading Beyond Authority 
and Cultural Intelligence (CQ), with a number of visits 
undertaken to a wide range of institutions in the city. 
Local leaders as from Dhaka addressed the group.

Phase One • Introduction to Cultural Intelligence (CQ) & Leadership Beyond Authority (LBA)

Phase Two • Immersion into Mumbai exploring the Challenge 
• Develop and pitch responses to the Challenge

Phase Three • Reflection on Phase Two and further develop understanding of CQ 
• Work on a Personal Challenge 
• Prepare for Phase Three 

Phase Four • Intercontinental connecting 
• Present Personal Challenge
• Application/Practise of LBA and CQ in a new context 
• Reflection on the leadership journey 
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Cinterest- Career in the Clouds 

Cinterest, career in the clouds is an online 
simulation platform to create virtual career labs 
for students between the ages of 6 to 16 years to 
open doors to their future career opportunities.

There is a huge disparity in the availability of skill task force 
in specific areas of South Asia. Many students feel that 
education is boring, mundane and burdening. Cinterest is 
a way to turn boring education into an exciting process 
where students can reach their heights and potential. It will 
provide self-assessment evaluation tools to each student 
to help them understand their strengths and weaknesses 
to make well informed choices about their career based on 
their interest. Through Cinterest, students can access their 
topic of interest and explore futuristic job opportunities 
aligned within their interest, which is often discouraged 
and inaccessible to many students in South Asia. 

Connected classrooms

In an increasing polarized world where children are, 
growing up in the cocoons of their classrooms there is 
a need to create regional and global individual who will 
impact the larger society. The initiative aims to connect 
the communites across the South Asian regions. The aim is 
to enable children to understand the culture and context 
through realtime learning. The interaction will happen 
through different platforms eg. Skype. There will also be 
a digital repository for teachers and students to learn and 
share best practices.The idea is to make reginal and global 
individuals who will impact the larger society in future.

Ideas developed in response 
to the Challenge

The participants spent much dedicated time in Mumbai 
working on the Challenge, and presented their initial 
responses to senior representatives of business, and 
Challenge experts. This was a valuable and robust 
exchange, providing the participants with useful food-
for-thought and new insights to improve their ideas. 

Connect Pen!

In rural and remote areas of South Asia, teachers and 
students are not motivated. Teachers have to travel miles 
to reach the students or students have to travel miles 
to reach the schools. The solution: Connect Pen! 
The pen would allow projection of educational content 
especially curated for the child by the teacher on any surface. 
It would have a microphone and a speaker. This would allow 
the student to listen the audio/video content as well as used 
as a two-way communication channel between the teacher 
and the student. It connects to the cloud and the content 
is pushed based on the selections made by the teacher.

Reaching the Unreached 

Education beyond Infrastructure is a step towards paving our 
way to a future where education goes beyond a classroom, 
chalks and boards. Working on three different levels. 

The idea is that in urban areas, we empower homemakers, 
college students, pensioners, social groups to go out to 
the streets and teach basic numeracy and literacy. How 
this can be done is by installing kiosks which will provide 
interactive and personalized education with the aid of 
all the latest technologies like Artificial Intelligence (AI), 
biometrics etc. Biometric system will detect the user and 
connect them with central database system like Aadhaar 
in India, National Identity card (NID) in Bangladesh, NIC 
of Sri Lanka. This will make it possible to follow up and 
monitor the participation of every individual. To invert the 
access to technology paradigm by taking tech to the rural 
areas and transforming humans into walking classrooms 
by redefining and unlearning education. Education beyond 
Infrastructure is a step towards paving our way to a future 
where education goes beyond a classroom, chalks and boards.

Surely, this small step of conceptualizing Kiosk in rural South 
Asia and empowering the ordinary citizen to be a teacher will 
be a giant leap towards better accessibility of education for all.

Impact Assessment

Following South Asia Venture 
2018 in Mumbai, participants 
assessed their learning from 
the programme, specifically 
their behaviour, leadership skills 
and competencies. This was 
a written online assessment, 
which required participants to 
quantify the extent to which 
they had developed certain 
competencies, as a result of 
their experience. It also provided 
space for them to share their key 
insights from the programme.

The overall impact of the 
South Asia Venture on each 
candidate is a combination 
of the following:

Lead  
innovative  

resilient  
teams

More 
inclusive

Make 
better  

decisions

Broader 
horizons

Accelerate 
complex 
change

More 
collaborative
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More Inclusive

South Asia Venture created an environment in which 
people were able to connect across different boundaries 
of geography, generation, sector, specialization, 
background and belief. By working in a diverse group 
on a complex challenge and visiting an unfamiliar 
city to some, participants found that they adapted 
their leadership styles or behaviours. It also gave 
participants the opportunity to reflect on the impact 
they have as leaders and ways they can use their 
leadership skills for greater benefit, not just to their 
organizations but also their cities and communities.

“This is the platform for emerging leaders to 
sharpen their leadership skills and qualities.”
Roshan Samarawickrama, Programme Director, Equality- 
based Community Support and Training (ECSAT), Sri Lanka

“I will be more patient with myself and introspect 
to understand myself better. This in turn will 
allow me to enhance my leadership style.” 
Hussain Paisawala, General Manager, Saifee 
Burhani Upliftment Trust, India

“It has made me conscious about the importance of 
being insightful and flexible but then again remaining 
true to your core and being assertive. Principles such 
as core and flex are things I will keep in mind.” 
Insiyah Ziauddin, Associate, Syed Ishtiaq 
Ahmed & Associates Bangladesh

“This programme came to my life at a crucial point. It 
has taught me how to centre myself around myself, 
on my work and manage it efficiently as a leader.”
Rutika Yeolekar, Private, India 

92% 
feel more able 
to engage with 
people who are 
different to them

88% 
are better able to 
lead or operate within 
a diverse team

92% 
are better able to 
create the conditions 
required for 
innovation to occur
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Broader Horizons

South Asia Venture has created a unique network 
of emerging leaders from across the region. Many 
participants commented on the value of the 
network for innovation and opportunity.

“The programme has helped me open up and get closer 
to people belonging to other nations and mingle with 
them even though they are from different walks of life.” 
Lakshminarayan Pai, Manager- Accounts, Bosch, India.

“The SAV was an amazing week for me that consisted 
of breaking out of my comfort zone, meeting various 
new people, exploring new cultures, and finding 
common grounds and solutions together!”
Kavyaa Rizal, Program Officer, Women 
Development Advocacy Center, Nepal

“The programme provided a very good insight on different 
perspective of leadership across the region. The diversity of 
participants was one of the best things in the programme.”
Amuda Mishra, Founder/Executive, 
Director Ujyalo Foundation, Nepal

 

85% 
are better able to 
spot common ground 
and make connections 
between people 

75% 
are able to recognize 
their biases and 
minimise their effects

91% 
are better able to 
adjust their behaviour 
to adapt to culturally 
diverse situations 
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More Collaborative

The South Asia Venture created future leaders who 
have the confidence and ambition to make positive 
changes as a result of their experience. They also 
spoke of how their approach to decision-making and 
problem solving is different following the programme.

“Gone beyond my expectations of learning about leadership 
to actually having confidence to lead a programme/project.”
Savita Vij, Co-Founder, History Trunkies India

“I will be practicing more empathy in my professional 
relationships and will be open to perspectives, 
however wild/trivial they may seem initially.”
Niladri Parial, Principal, Triyog High School, Nepal

“It has made me conscious about the importance of 
being insightful and flexible but then again remaining 
true to your core and being assertive. Principles such as 
core and flex and stretch are things I will keep in mind.” 
Insiyah Ziauddin, Associate, Syed Ishtiaq 
Ahmed & Associates Bangladesh

“I will definitely now try and involve the private 
sector in my social and environmental projects, 
as well as look at innovation and technology 
as crucial tools for making impact.” 
Dr. Samiya Selim, Director and Associate 
Professor, Center for Sustainable Development, 
University of Liberal Arts Bangladesh

 

83% 
can now recognize 
their biases and 
minimize their effects

88% 
feel better able 
to contribute to 
their organization/
university/
community

67% 
make complex 
decisions involving 
multiple stakeholders



Name Country Designation Organization

Amuda Mishra Nepal Founder/Executive Director Ujyalo Foundation

Blessed Sbusiso Nxuseka South Africa Executive Associate Discovery Insure

Gopal Kiran Sai Eti India Deputy Manager- 
Business Development & 
Commercial (Renewables)

CLP Wind Farms 
(India) Pvt. Ltd

Hussain Paisawala Indian General Manager Saifee Burhani 
Upliftment Trust

Insiyah Ziauddin Bangladesh Associate Syed Ishtiaq Ahmed 
& Associates

Lakshminarayan Pai India Manager, Accounts Bosch Ltd

Mausham Shakya Nepal Coach Mindfulness 
And Mind Training

Teach For Nepal

Mohammed Sayem Bangladesh Executive Director UK Bangladesh Education 
Trust (UKBET)

Om Prakash Aryal Nepal Lawyer/General Secretary Constitutional 
Lawyers Forum 

Pema Lama Nepal Music Teacher And 
Co-Founder

Naya Margi Music Academy

Samanata Thapa Nepal Co-Founder And 
Marketing Strategist

Haushala Creatives

Samiya Selim Bangladesh Director And Associate 
Professor

Center For Sustainable 
Development, University 
Of Liberal Arts Bangladesh

Tamanna Rahman Bangladesh Bangladesh NGOs 
Network for Radio and 
Communication (BNNRC)

Coordinator

Thabile Mora Tjale South Africa Principal consultant 
(Investment and 
Operations Manager)

Itakane Consultants 
and Actuaries

South Asia Venture Part Two Dhaka
List of Candidates
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Name Country Designation Organization

Amuda Mishra Nepal Founder/Executive Director Ujyalo Foundation

Gitanjali Singh India Director International 
Programs

Magic Bus 

Gopal Kiran Sai Eti India Deputy Manager- 
Business Development & 
Commercial (Renewables)

CLP Wind Farms 
(India) Pvt. Ltd

Hussain Paisawala India General Manager Saifee Burhani 
Upliftment Trust

Insiyah Ziauddin Bangladesh Associate Syed Ishtiaq Ahmed 
& Associates

Kavyaa Rizal Nepal Program Officer Women Development 
Advocacy Center 

Kumar Raj Pant Nepal Academic & 
Examinations Officer

Kathmandu Medical 
College Public Limited

Lakshminarayan Pai India Manager,Accounts Bosch Ltd

Mausham Shakya Nepal Coach Mindfulness 
and Mind Training

Teach For Nepal

Mohammed Sayem Bangladesh Executive Director UK Bangladesh Education 
Trust (UKBET)

Niladri Parial Nepal Principal Triyog High School

Nilanga Roshan 
Samarawickrama

Sri Lanka Programme Director Equality- based 
Community Support 
And Training (ECSAT)

Nishantha Geeth Kumara 
Thissawa Pathirannehelage

Sri Lanka Acting Director Programme Navajeevana Rehabilitation 

Om Prakash Aryal Nepal Lawyer Supreme Court of Nepal

Pema Lama Nepal Music Teacher and 
Co founder

Naya Margi Music Academy

Samanata Thapa Nepal Co-Founder and 
Marketing Strategist

Haushala Creatives

Samiya Selim Bangladesh Director and Associate 
Professor

Center for Sustainable 
Development, University 
of Liberal Arts Bangladesh

Sanghasena Vardhan B K India Director State Institute for 
School Leadership, 
Educational Planning & 
Management(SISLEP)

Savita Vij India Co-Founder of History 
Trunkies, Creative 
Coach, Writer

History Trunkies

SRS Nadhan India Special Officer & Ex-Officio 
Under Secretary To Govt.

Primary & Secondary 
Education Secreteriat Gok

Vishal Sawalwade India Deputy General Manager Bosch Ltd.

Keyur Vaze India Entreprenuer 

Rutika Yeolekar India Research Associate TEDx gateway

Shraddha Deo India CEO SNEH Foundation

South Asia Venture Part One Mumbai 
List of Candidates



“We need to work together for a 
common purpose. Let’s create a 
truly inclusive innovation which can 
bring a smile to 7 billion faces.”
Dr R A Mashelkar, Former Director 
General, Council of Scientific and 
Industrial Research (CSIR) Padmashri, 
Padmabhushan and Padma Vibhushan

commonpurpose.org/south-asia-venture
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