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What is the Africa Venture?

The Africa Venture is an annual leadership 
programme that assembles exceptional 
emerging leaders from government, businesses 
and non-profits across Africa. Together, they 
develop the Cultural Intelligence needed 
to lead effectively across the continent.
The programme blends online learning 
with face-to-face modules. We immerse 
participants into different cities so they 
can learn from inspiring senior leaders. As 
part of a diverse, cross-sector group, they 
develop the skills to leverage diversity 
and, in doing so, spark innovation.

The Africa Venture is focussed on an 
important issue for the continent, presented 
to participants as a Challenge. It encourages 
participants to develop innovative 
approaches to this Challenge, in the process, 
enabling them to build relationships with 
an exceptional African peer group.
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The 2017 Challenge

The Think Tank raised a wide range of potential challenges 
to be addressed at the Africa Venture 2017. However, a 
few themes continued to resonate in their discussions: 
a desire to inspire young African leaders to be hopeful 
and ambitious for the future of their continent, and to 
be innovative in finding African solutions for African 
problems. These threads were pulled together in the area 
of renewable energy, delivering the following Challenge: 

“How can Africa leapfrog the developed 
world in renewable energy?”

Think Tank

• Reuel Khoza, Chairman, AKA 
Capital, South Africa

• Joyce Banda, Former President, 
Malawi and Member of the World 
Leadership Alliance-Club de Madrid

• Frannie Léautier, Senior Vice-President, 
African Development Bank Group 
and Chairperson and Co-Founding 
Partner, Mkopa Private Equity Fund

• Marguerite Barankitse, humanitarian, Burundi

Programme elements

The programme follows a blended learning approach, with two 
online phases interspersed with two face-to-face modules. 
The seamless integration of contact and online learning 
enables participant to continue to develop their ideas, grow 
their Cultural Intelligence and develop their relationships 
before and between the face-to-face modules, even though 
they are dispersed across the continent. The two contact 
modules each comprise four intensive days of learning.

The participants are guided through a process of creativity 
and innovation to tackle the Challenge. They visit 
organizations across the city and engage in discussions 
with senior leaders from across the public, private 
and NGO sectors. Over the two contact modules, the 
challenge is explored from the perspective of a different 
countries and cities. In 2017, the face-to-face modules were 
delivered in Nairobi, Kenya and Colombo, Sri Lanka.

The second face-to-face module in Colombo comprised of 
a combination of the Africa Venture participants and their 
counterparts on our South Asia leadership programme – a 
powerful opportunity to see Africa through the eyes of others.

 

How does it work?

Phase One

Phase Two

Phase Three

Phase Four

Leadership and life

• Joining the online learning portal
• Introductions to fellow participants
• Background reading and discussion on the Challenge
• Prepare for Nairobi

• Introduction to Cultural Intelligence (CQ)
• Immersion into Nairobi exploring the Challenge
• Develop and pitch your responses to the Challenge
• Introduction to mentors

• Reflect on Phase Two and further develop understanding of CQ
• Group meetings with your Mentor
• Further thinking on the Challenge
• Prepare for Phase Four

• Intercontinental connecting in Colombo
• Introduction to Leading Beyond Authority (LBA)
• Practicing leadership and CQ in a new context
• Reflecting on your leadership journey

• Back to your organization and community, and put your learning into practice.
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80% of participants found 
the programme to be very 
good value for their time



Face to face in Nairobi, Kenya

The first four-day face-to-face module was 
delivered from 4-7 April 2017 in Nairobi. 

A number of contributors engaged both formally and 
informally with the participants, sharing a wealth of 
experience in leadership. The programme also included 
two days of visits to and engagements with key individuals 
from Nairobi. Then followed an intensive period of idea 
generation and refinement in response to the Challenge. 

Some programme contributors 
and visit hosts in Colombo:

•  Asoka Obeyesekere, Executive Director- 
Transparency International Sri Lanka

• Dr. Vinya Ariyaratne, General 
Secretary- Sarvodaya Shramadana 
Movement Vivekananda Institute 
for Leadership Development

• Dr. Lalith Welamedage, Managing 
Director, Lanka Social Ventures 

• Sujeewa Samaraweera, CEO,  Sri Lanka 
Institute of Local Governance - SLILG

• Esther Macintosh, Country Director,  World 
University Service of Canada (WUSC) 

• Rajeeva Bandarnaike, CEO,  
Colombo Stock Exchange

• Nalin Mannapperuma, Director 
General,  Western Province Waste 
Management Authority

• Dr. Ananda Mallawatantri, CEO,  International 
Union for Conservation of Nature (IUCN)

• Carl Cruz, Chairman, Unilever Sri Lanka

Mentors

• Agnes Atim Apea, Founder 
and Executive Director, Hope 
Development Initiative, Uganda

• Gillian Drennan, Associate Professor: 
Geology; Deputy Head of School: 
Geosciences, University of 
Witwatersrand, South Africa

• Aisha Ibrahim, Director, Institute for 
Gender Research and Documentation 
(INGRADOC), Fourah Bay College, 
University Sierra Leone, Sierra Leone

• Caroline Kayonga, Independent 
Consultant in Environment & Climate 
Change Policy and Natural Resources 
Management, Rwanda / China

• Samukeliso Khumalo, Founder and 
Executive Director, Women’s Institute for 
Leadership Development Trust, Zimbabwe

• Japhet Makongo, Executive Director, 
Ubunifu Associates Limited, Tanzania

• Vanessa Naicker, Head of Asset 
Optimisation, Anglo American, South Africa

• Patrick Tolani, Chief Executive, Community 
Energy Social Enterprise Limited, Nigeria

Some programme contributors 
and visit hosts in Nairobi:

• George Onyango, Programs 
Director, Dandora Dumpsite 
Rehabilitation Group (DADREG)

• Boniface Mwangi, activist, 
photographer and politician

• Juliani, gospel musician
• Barbara Kokonya, Founder and Managing 

Director, Very Chic Limited
• Patricia Muia, Founder and Managing 

Director, Kenyan Conferencing Solutions
• Lamin Manjang, Managing Director 

and Chief Executive Officer, 
Standard Chartered: East Africa

• Joel Ngugi, Operations Manager: 
Central Office Operations, KenGen

• Claire Baker, Fundraising, Communications 
and Partnerships,  LivelyHoods / wPOWER

• David Kuria, Chief Executive,  AfricAqua  
• Paige Elenson, Founder and Executive 

Director,  Africa Yoga Project
• Nivi Sharma, President,  BRCK Education
• Terry Adembesa, Derivatives Market 

Director,  Nairobi Stock Exchange
• Bob Okello, Group Executive Manager, 

EKOCENTER, CocaCola Africa, Africa
• Vishal Agarwal, Managing Director: 

Development and Investments,  
Sub-Saharan Africa,  General Electric

Online learning

Common Purpose uses its own in-house platform, known as 
360, to facilitate online learning This enables our participants 
to access learning materials and build skills, ideas and 
relationships before and between the face-to-face modules. 
Upon graduation participants become part of the Common 
Purpose global alumni network through this portal. 

Participants captured  their ideas on the 360 platform, 
and engaged in some limited exchanges about the ideas 
on that platform. They were also provided with a number 
of online modules on Cultural Intelligence. While some 
candidates used these materials to fullest advantage, 
others were reluctant to engage on this platform. 

Ideas generated in response 
to the Challenge

The participants spent much dedicated time in Nairobi 
and in the subsequent online phase working on the 
Challenge. The Nairobi module culminated with the 
presentation of the candidates’ initial responses to the 
Challenge to renewable energy experts in Nairobi. 

Face-to-face in Colombo, Sri Lanka 

The second four-day face-to-face module was 
delivered from 22-25 August 2017 in Colombo. 
The Africa Venture participants, along with their 
South Asia Venture counterparts, were fully 
immersed in Colombo with a number of visits being 
undertaken to a range of institutions in the city.

Mentorship

The Africa Venture cohort was segmented into smaller units 
known as Learning Groups. Each Learning Group had a mentor, 
to guide their learning engagement. Mentors were drawn 
from among the alumni of our senior leaders programme, 
CSCLeaders. Mentors and mentees were introduced to each 
other at the start of Phase 3 and then left to self-organise, 
although closely monitored. Some groups enjoyed a successful 
run of engagements, while others experienced difficulties.



Who participates?

Applications

Applications are received online and reviewed by a 
carefully chosen selection panel. Successful candidates 
are then invited to join the programme. The 2017 fee 
for the programme was quoted in four regionally 
prominent currencies Bursaries are available for a few 
participants based on need and on the strength of 
the candidate’s application. As far as possible, where 
candidates have applied for bursaries, a level of bursary 
is negotiated which enables participation, while ensuring 
the sustainability of the programme. Large organisations 
have the option of sending multiple candidates and 
becoming a Consortium Member of the Africa Venture. 

The 2017 candidate group

Applications were received from over 80 applications were 
received from candidates across 17 countries. 70 participants 
were selected, with an overwhelming majority of these 
requesting bursaries. Of the 70 participants selected, 50 
participants from across 14 African countries took part 
in the first contact module in Nairobi. The remaining 20 
candidates, were unable to participate, primarily due to 
funding constraints. 39 of the 2017 candidates as well as two 
from the 2016 cohort attended the final contact module in 
Colombo. Funding constraints prevented some participants 
travelling to Colombo but two travel bursaries were made 
available for the final module, one by the group themselves 
and one by a private donor” with “one of which resulted 
from a collection amongst the group themselves.  A list of 
the candidates who participated appears in Appendix I.

Consortium Members

Africa Venture 2017 had three consortium members: Accenture, 
Discovery and Liberty. Organizations can become Consortium 
members by sending a minimum of five participants on 
the programme. Membership includes several benefits 
like discounted fees, brand association, brand coverage on 
all materials, involvement in our social media campaigns, 
and the ability to nominate five pro-bono candidates. 

Selection Panel

• Mabel Mungomba, Chief Executive, 
Belcomm Limited (Chair) (Zambia)

• Yemi Adamolekun, Executive Director, 
Enough is Enough (EiE) (Nigeria)

• Alex Awiti, Director, East African Institute 
of The Aga Khan University (Kenya)

• Caroline Kayonga, Independent 
Consultant in Environment & Climate

• Change Policy and Natural Resources 
Management (Rwanda)

• Japhet Makongo, Executive Director, 
Ubunifu Associates Limited (Tanzania)

• Dorothy Mensah, Head of Compliance, 
Prudential Life Insurance Ghana (Ghana)

• Robert James Mkwezalamba, General 
Secretary, Communication Workers

• Union of Malawi (Malawi)
• Vanessa Naicker, Head of Asset 

Optimisation, Anglo American (South Africa)
• Jennifer Semakula-Musisi, Executive Director, 

Kampala Capital City Authority (Uganda)

In association with
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Develop as a Leader: 
individuals learn about 

Leading Beyond Authority 
and Cultural Intelligence 

Make Better Decisions: 
our participants make better 
decisions as a result of their 

experience and they influence 
other’s decisions 

Gain Broader Networks: 
individuals build a network 
of relationships with peers 
and key figures locally

Drive Bold Innovation: 
inspired by diversity, 
participants think the 
unthinkable and are 
moved to action

Develop as  
a Leader

Make Better 
Decisions

Drive Bold 
Innovation

Gain Broader 
Networks

Participants’ growth across these dimensions 
was measured at the end of the programme.

At the end of each face-to-face module, 
candidates were asked to respond to 
the following two questions, to gain 
an appreciation of their learning:

• Which sessions / elements of 
the programme have been of 
greatest value and why?

• What impact, if any, do you think 
the programme to date will 
have on how you operate?

From their remarks, we are able to form 
an impression of the impact of the 
programme to each of the four quadrants.

What is the impact?

The overall impact of the Africa Venture on each 
candidate is a combination of the following:
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Develop as a Leader

Develop Cultural Intelligence:  
the ability to cross divides and 
thrive in multiple cultures

Africa needs leaders who can cross all types of 
cultural boundaries, from geographic to religious 
to sector and language. The Africa Venture has 
created an environment in which people are 
able to connect across many boundaries and, 
therefore, practise collaborative leadership.

“I will be more culturally intelligent. I will lead 
where I am instead of waiting for a senior 
leadership position. I will take risks and stop 
downloading information and challenge norms.”
Emily Kinama, Law Clerk of the Supreme 
Court, Judiciary of Kenya, Kenya 

“The programme impacted my ability to cross 
divides and thrive in multiple cultures.”
Abel Yacob, Geologist as Team Leader, 
Ministry of Energy and Mines, Eritrea

“The programme is fast paced and exciting – the 
experiential learning is highly effective and I feel 
empowered to enhance my cultural intelligence.”
Nalen Naidoo, Divisional Director: ERM and 
Reinsurance, Liberty Group Limited, South Africa

Increase their ability to  
Lead Beyond their Authority

The Africa Venture reinforces for many the 
realisation that as the issues facing our continent 
become increasingly complex, African leaders will 
need to lead beyond their circle of control.

“I am more confident in my leadership ablity, knowing 
that as a leader I don’t need to have the answer. I 
need to create the environment where the right 
answer can be found, nurtured and developed.”
Alieu Fofanah, CEO, GoGetters Global, Sierra Leone / UK 

“Have the courage to step out of your comfort zone
Release your inner power.”
Natalie Pakkiri, Actuary, Discovery Health, South Africa
  
“This programme has given me many strategies for 
my leadership. Now I can do more to resolve the 
problems in my communities in DR Congo.”
Pascal Maguruka, Coordinator, Africa Reconciled, Congo

Develop broader horizons

Many participants marvelled at the richness and 
diversity of the Africa Venture participant group, 
bringing together people from different backgrounds, 
countries, sectors, industries and organisations and, 
in doing so, exposing participants to a wide range 
of views, perspectives, experiences and ideas.

“I am certainly more self aware than I was at the start of 
the programme. I believe this will change and already has 
changed my interactions with people. I also see the world in 
a much bigger context. I have the drive to now dream big.”
Vuyokazi Mnikathi, Divisional Manager, 
Discovery Health, South Africa 

“The programme has given me an African view where I come 
in with a South African view. It will take every country in 
Africa to solve Africa’s problems - all hands on deck.” 
Adelaide Mathipa, Senior Manager Accenture, South Africa

“Taking leadership seriously isn’t just about leadership; its 
an investment in your life and growth. The programme 
challenges your innermost core asking, ‘Who are you? 
What are you? Why are you? Why do you lead?’”
Sbu Ngwane, Partner  Market Executive, 
Discovery Health, South Africa

90% of 
participants feel 
that they now 
have a stronger 
sense of purpose
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Gain Broader Networks

The programme has created a unique 
network of future African leaders – all 
of whom have in some way increased 
their ability to lead and connect 
across the African continent.

“Insightful, inspirational time with great people 
doing great things. The impact was that I need 
to step out, be bold and contribute.”
Musonda Kombe, Chief Marketing and Distribution 
Officer, Outnet Marketing Ltd, Zambia

“Collective leadership propels us to heights we never 
knew were possible in our individual capacity.”
Lesiba Tsebe, Regional Head, Liberty 
Group Limited, South Africa

“As an emerging leader, meeting these people has 
broadened my scope and stretched my vision. I will be 
more tolerant and my purpose has more clarity.”
Hope Kasedde, Managing Partner/Executive 
Director, Open Spaces Initiative, Uganda

83% of 
participants said 
that they will 
keep in contact 
with people that 
they have met on 
the programme
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Make Better Decisions

80% of 
participants felt 
that they are now 
better able to 
lead or operate 
beyond their 
circle of authority

The Africa Venture is creating future 
leaders who have the confidence
and ambition to make positive changes 
as a result of their experience.
They also speak of how their 
approach to decision-making and
problem-solving is different 
following the programme.

“This has been a profound learning experience 
that has fundamentally changed the way I view 
others, situations and the African experience.”
Anthony Oluoch, Executive Director, Gay Kenya Trust, Kenya

“I will broaden my thinking style and how 
I approach and solve problems.”
Gift Muse, Divisional CFO, Hollard Insurance, South Africa

“One of the key impacts is self awareness. I have tried 
to practice mine during the group sessions and work 
toward being conscious of it in my interactions in the 
future. I have equally begun to practice open mindedness 
and open willingness in engaging with other people 
as a critical element of becoming a sound leader.” 
Iphie Ugonabo, Financial Management Consultant, 
Nigerian Infrastructure Advisory Facility (NIAF), Nigeria
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Drive Bold Innovation Some of the most innovative ideas which 
were developed during the programme are:

Build Knowledge for the Advancement 
of Renewable Energy

We start with awareness creation for local community 
people in the villages, far from the cities and towns, who 
don’t understand anything about renewable energy. This 
initiative could begin in Kenya, where local community 
people don’t have access to Geothermal or Solar Energy. 
The second phase would unfold at universities, where 
curriculum change is important to introduce students to 
the topic of Solar Energy in particular. The third phase is 
to partner with a country that does well in Solar Energy, 
such as South Africa, to borrow skills and train experts 
on the installation of Solar Energy in another country. 
In the final phase, the trained experts would be sent to 
rural communities to implement the Solar Energy. 

Innovative Power Storage Solutions

Our approach was to consider how innovation in both 
batteries and supply chain methods could allow us to get 
much-needed power to communities living off and under 
the grid.  Renewable energy sources (wind, solar, geothermal 
and hydro) are all variable by their nature and we felt that 
batteries were needed to stabilise the flow of energy into 
the grid.  At the same time as developing these larger 
battery solutions, we felt that we could invest in medium-
sized storage solutions (large enough to be transported 
by trucks or horse-and-cart to remote areas), and smaller 
storage solutions (briefcase-sized to be carried around in 
the house and into which appliances can be plugged).  These 
rechargeable batteries and distribution network could then 
allow us to take power to disconnected communities, or 
even generate and store energy locally, as required. Demand 
management was also a key element of our proposal, as 
well as linking to the other project workstreams around 
cost efficiency and power source mapping.  We do 
acknowledge that there are some challenges in terms of the 
high cost of batteries, as well as the logistical issues in such 
a distribution method, but feel that these can be overcome 
through the right investments by the right large corporates.

Resource Maps for Renewable Energy

Collaboration between African countries is needed to map 
available resources which can be used as sources of renewable 
energy. This mapping will involve governments from various 
countries, and stakeholders such as power producers, research 
institutions and others.  Africa wide inclusive engagement 
and inter-intra continental conversation is necessary for this 
initiative to start. The African Union may be used as one of the 
platforms to put this opportunity onto the African agenda.

“It will definitely make me more action orientated and push 
me towards taking risks and grasping opportunities.”
Lughano Mwafulilwa, Management Trainee, 
National Pension Scheme Authority, Zambia

Collaboration through Technology

There are many innovative and boundary-pushing efforts in the 
renewable energy sector within Africa and around the globe 
today. However, these determined individuals, organisations and 
businesses are mostly working in isolation; overlooking the power 
and value of collaboration. By connecting and collaborating, these 
players in the renewable energy sector could create new networks 
of information, ideas, resources and opportunities, in order to 
truly unleash powerful solutions to our current challenges. We 
propose creating a web and application-based platform that will 
actively push engagement and connection between players in the 
sector, from innovators to investors to community leaders and 
activists. Similar to the algorithms and frameworks developed for 
dating websites and applications, users of the platform would be 
dynamically matched to others in the field based on key input 
data. The aim is to create “matches” that could support both users 
in connecting to new resources, sharing best practices and ideas, 
and exposing unknown yet powerful solutions and opportunities.

“The programme has opened my mind to think bigger, to 
think beyond my head and engage my intuition that comes 
through my heart and gut. I have learnt through everyone’s 
story that passion over everything is key to being impactful.”
Wendy Kenosi, Technology Consulting Senior 
Manager, Accenture, South Africa

73% of 
participants 
feel better able 
to contribute 
to their city 
and community

During the Nairobi module, the Africa 
Venture participants worked in self-
selected groups to devise bold and 
innovative ideas in response to the 2017 
Challenge “How can Africa leapfrog the 
developed world in renewable energy?”

On the final day in Nairobi, interim 
project ideas were presented to:

• Patrick Adolwa, Director of Infrastructure, KONZA
• Pauline Githugu, Director of External Affairs, MKOPA
• Eddie Njoroge, Chair: Telkom Kenya and Director: Globaleq

The ideas were re-visited briefly in Colombo. 



Name Position Organization Country

Abel Yacob Geologist as Team Leader Ministry of Energy and Mines Eritrea

Adelaide Mathipa  Senior Manager Accenture South Africa

Adeola Majiyagbe General Manager: 
Stakeholder Management/
Business Development

Total Health Trust Limited 
(Liberty Group) 

Nigeria

Alieu Fofanah CEO GoGetters Global Sierra Leone / UK

Anet Sambou Finance Manager 
/ Lecturer II

YMCA Computer Training 
Centre and Digital Studio

Gambia

Anthony Oluoch Executive Director Gay Kenya Trust Kenya

Anwar Mussa Economist Ministry of Finance, 
Economic Planning 
and Development

Malawi

Ayanda Dayile Chief Information Officer Discovery Health South Africa

Charity Moloi  Head of Operations 
(Liberty Africa Insurance)

Liberty Group Limited South Africa

Chikulupi Kasaka  Advocate and Partner Liberty Attorneys Tanzania

Christine Ashimwe Safety, Health & 
Environment Manager

Africa Improved 
Foods Rwanda LTD

Rwanda

Dee Chetty  Senior Manager - 
Accenture Digital

Accenture South Africa

Delta Makhafula  Senior Manager - 
Management Consultant

Accenture South Africa

Denver Chetty Divisional Director Liberty South Africa

Desiree Sehlapelo  Lecturer UNISA South Africa

Edwin Anyolo   Founder / CEO Community Transformation 
Link / Teletext Mobile

Kenya

Emily Kinama Law Clerk of the 
Supreme Court

Judiciary of Kenya Kenya

George Mwasho Mechanical 
Engineering Intern

Ministry of Public Works Kenya 

Gift Muse Divisional CFO Hollard Insurance South Africa

Hope Kasedde Managing Partner/
Executive Director

Open Spaces Initiative Uganda

Iphie Ugonabo Financial Management 
Consultant

Nigerian Infrastructure 
Advisory Facility (NIAF) 

Nigeria

Irvin Tsimane  Broker Branch Manager Liberty Group Limited South Africa

Isabella Mwangi Child Protection and 
Family Support Officer

Kesho Kenya Kenya

Jitesh Huri  Digital Transformation 
Senior Manager

Accenture South Africa

Kalonde Mung'omba Commercial 
Management Trainee

Cargill Agricultural 
Supply Chain Zambia

Zambia

Khali Gcaba  IT Africa : Shared 
Service Manager

STANLIB South Africa

Kim Nates  Project Manager The Johannesburg Holocaust 
& Genocide Centre

South Africa/Israel

Lesiba Tsebe  Regional Head Liberty Group Limited South Africa

Lilian Nakazweh Insurance and Risk 
Management Officer

ZESCO Limited Zambia

Lughano Mwafulilwa Management Trainee National Pension 
Scheme Authority

Zambia

Pascal Maguruka  Coordinator Africa Reconciled Congo

Mapesa Bitonye The CEO & Founder The ICT Academy Kenya

Mpumelelo Mathonsi Occupational Health, 
Safety and Environmental 
Practitioner

University of Witwatersrand Zimbabwe

Musonda Kombe Chief Marketing and 
Distribution Officer

Outnet Marketing Ltd Zambia

Nalen Naidoo  Divisional Director: 
ERM and Reinsurance

Liberty Group Limited South Africa

Natalie Pakkiri  Actuary Discovery Health South Africa

Njabulo Duma  Manager: Africa Governance, 
Legal, Risk and Compliance

Liberty Group Limited South Africa

Nomsa Madhlopa  Medical Advisor Discovery Health South Africa

Onalenna Vilakazi  Service Delivery Manager Accenture South Africa

Ruth Mooto Founder/CEO My Perfect Stitch Zambia

Sbu Ngwane  Partner  Market Executive Discovery Health South Africa

Shireen America  Human Resources 
Business Partner

Liberty Group Limited South Africa

Stanley Haruperi Director Membership 
and Publicity

Zambia Young and Emerging 
Farmers Association

Zambia

Thabiso Ramosolo  Head of Business Integration Liberty Group Limited South Africa

Thandeka Ntshangase Director Logico Logistics (Pty) Ltd South Africa

Tshepo Hlongwane Head of Funding and 
Liquidity Management

Liberty Group Limited South Africa

Vuyokazi Mnikathi Divisional Manager Discovery Health South Africa

Wendy Kenosi  Technology Consulting 
Senior Manager

Accenture South Africa

Yamkela Makupula Director PriceWaterHouseCoopers South Africa

Appendix I 
List of Candidates
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“This has been one of my most amazing 
leadership development experience. I have 
suddenly discovered a new me – capabilities, 
creativity, vision, courage – I never knew 
were there. I am really thankful to the 
Common Purpose group for making this 
happen and I am even more determined 
to put all I have learned into practice in 
my professional and personal life.” 
Iphie Ugonabo, Financial Management 
Consultant, Nigerian Infrastructure 
Advisory Facility (NIAF), Nigeria

http://commonpurpose.org

