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“Africa must find its own solutions to its 
own problems in an authentic manner, and 
that is where new leadership is necessary – 
leadership which is ingrained with passion 
and love for Africa, and a desire to give 
Africans the dignity which they deserve” 

Sir James Mancham, former president of 
the Republic of Seychelles, and Member of 
the World Leadership Alliance – Club de 
Madrid, Keynote Speaker: Africa Venture

“To become a leader, one has to  
have a set goal, a vision, the  
commitment to work towards it and  
the courage to face challenges.”

Former President Chandrika 
Kamaratunga of Sri Lanka, Member 
of the  World Leadership Alliance – 
Club de Madrid, Keynote Speaker: 
Africa Venture

What is the Africa Venture?

The Africa Venture is a leadership programme 
that develops emerging leaders from across 
Africa. It provides the opportunity for a 
rising generation of leaders to interact with 
former Heads of State and Government 
from the World Leadership Alliance-Club de 
Madrid. The programme enables the transfer 
of knowledge, know-how and inspiration 
across generations, involving some of the 
most inspiring leaders in the world today.
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In 2016, the programme looked at the 
Challenge: ‘Over the next decade, 
how do we create five world class 
African institutions developing African 
entrepreneurs who catalyse our African 
cities’ economies?’

The Africa Venture is focussed on an 
important issue for the continent, 
presented to participants as a Challenge.  
It encourages participants to develop 
innovative approaches to this Challenge, 
in the process, enabling them to build 
relationships with an exceptional African 
peer group, and acquire the Cultural 
Intelligence they need as future leaders of 
our continent.



How does it work?
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Applications and fees

Applications are received online and reviewed by a carefully 
chosen selection panel. Successful candidates are then invited 
to join the programme. The fee for the programme was $7250 
and bursaries are available for a few participants based on 
need and on the strength of the candidate’s application. As 
far as possible, where candidates have applied for bursaries, 
a level of bursary is negotiated which enables participation, 
while ensuring the sustainability of the programme. Large 
organisations have the option of sending a minimum of five 
candidates and becoming a Consortium Member of the Africa 
Venture. 

Consortium Members

Africa Venture 2016 has two consortium partners: Rand 
Merchant Bank and Accenture. Organizations can become 
Consortium members by sending a minimum of five 
participants on the programme. Membership includes several 
benefits like discounted fees, brand association, coverage on 
all materials, involvement in our social media campaigns, and 
the ability to nominate some pro-bono candidates. 

“This programme has changed my life. I see leadership in a 
completely new light now. Cultural intelligence is the most 
important game changer ever.” 

Zein Baluch, Director, Bectrum Investment International,  
United Arab Emirates

Programme elements

The programme follows a blended learning approach, 
combining two face-to-face modules with three online 
phases. In 2016, the face-to-face modules were delivered in 
Nairobi, Kenya and  Mysore, India. The programme focuses 
on a compelling challenge facing Africa, selected by a ‘Think 
Tank’ of senior leaders from around the continent. 

The two face-to-face modules each comprise 4 intensive days 
of learning. The participants are guided through a process 
of creativity and innovation. They visit organisations across 
the cities and engage in discussions with senior leaders 
from across the public, private and NGO sectors, including 
members of the World Leadership Alliance-Club de Madrid. 
They explore the challenge from many angles and see both 
the problems and the possible solutions. Participants then 
work up practical ideas in response to the challenge, which 
they present to a panel of senior leaders. Over the two 
face-to-face modules, the Challenge is explored from the 
perspective of a different countries and cities.

“Site visits really are the highlight of this programme. Just 
excellent how the experiential learning makes it real.” 

Prathna Singh, Senior Manager- Digital Sales Lead for 
Health and Public Sector, Accenture, South Africa

Our primary technology platform that helps facilitate 
the online learning is the Common Purpose Massive 
Online Innovation Community (MOIC).  This enables our 
participants to access learning materials and build skills, 
ideas and relationships before, between and after the face-
to-face modules.

Preparation • Joining the Common Purpose online platform
• Meeting your fellow participants and Mentor
• Background reading and discussion on the Challenge

• Introduction to Cultural Intelligence
• Immersion into Nairobi exploring the Challenge
• Developing and pitching your project ideas

• Reflecting on Part 1
• Learning Group meetings with your Mentor
• Further thinking on the Challenge

• Reflecting with the group
• Exploring leadership in a new context
• Testing out your project in a new city

• Final Learning Group with your Mentor
• Back to the organization and community to put your  

learning into practice.

Face-to-face 
in Nairobi

Processing

Face-to-face 
in Mysore

Practicing
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What happened in the inaugural year?
Key milestones 

25 May 2015: Recruitment for the 2016 Africa Venture kicks off at the Africa Venture launch,  
hosted by the African Development Bank at their Annual Meeting in Abijan.

25 November 2015: The Think Tank meets to choose the 2016 Africa Venture Challenge.

18 December 2015: Accenture and Rand Merchant Bank are confirmed as Consortium Members,  
supporting the Africa Venture.

7 March 2016: Delivery of the Africa Venture begins with candidates being invited aboard the  
MOIC for the Preparation phase.

12 April 2016: Former President James Mancham of the Seychelles, Member of the Club de Madrid, 
officially opens the inaugural Africa Venture and addresses the candidates.

12-15 April 2016: The first face-to-face module of the Africa Venture runs in Nairobi.

May – August 2016: The participants engage with online Cultural Intelligence materials via the MOIC.

6 – 9 September 2016: The final face-to-face module of the Africa Venture runs in Mysore.

8 September 2016: Former President Chandrika Kamaratunga of Sri Lanka, Member of the Club de  
Madrid, addresses the candidates.

10 October 2016: The candidates connect for the final time using an online platform, Go-to-Meeting.

21 November 2016: Participants organise a presentation of their ideas in response to the Challenge  
to a distinguished international panel.
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The 2016 Challenge

The Think Tank raised a wide range of potential challenges 
to be addressed at the inaugural Africa Venture. However, 
a few themes continued to resonate in their discussions: a 
heartfelt desire for an Africa future in which the continent is 
not a sink for global aid but a region which delivers excellence, 
and the importance of innovation and entrepreneurship to 
create a future in which the youth of the continent are able 
to participate meaningfully. In synthesis, the Selection Panel 
delivered the Challenge: “Over the next decade, how do we 
create five world class African institutions developing African 
entrepreneurs who catalyse our African cities’ economies?”

Selection Panel

• Tswelo Kodisang, Group Executive: Human 
Resources, Tiger Brands, South Africa (Chair)

• Kithinji Kiragu, Chairman, Africa 
Development Professional Group Ltd, Kenya

• Mamadou Toure, Founder and 
Chairman, Africa 2.0, Cameroon 

• Tina Razafinimanana, Founder, 
Youth First, Madagascar

• Sebastian Kopulande,  Chief Executive, 
Zambian International Trade and 
Investment Centre, Zambia 

Some programme contributors 
and visit hosts in Mysore:

• A Newton, Associate Vice President and Head: 
Sustainability and Global Diversity, Infosys

• G Graf, Regional Representative 
India, Kluber Lubrication

• V Sampath, Author and Director of Symbiosis 
School of Media and Communication

• N H Jayantha, Vice President of 
Mysore Chambers of Commerce

• B Dayananda, Commissioner 
of Police, Mysuru City

• S Sudharshan, Director, Vivekanada 
Institute for Leadership Development

• Dr V Rajan, General Manager, 
Columbia Asia Hospital

• A Ranjan, Managing Trustee, Pratham Mysore 
(education focused non-profit organisation)

• G Selvam, Director, Rural Development 
and Self Employment Training Institute

• G Keshavrao, President, Women 
in Small Enterprise

Think Tank

• Reuel Khoza, Chairman, AKA 
Capital, South Africa (Chair)

• Joyce Banda, Former President, Malawi 
and Member of the World Leadership 
Alliance – Club de Madrid

• Frannie Léautier, Senior Vice President, 
African Development Bank and Partner 
& Chief Executive Officer, Mkoba 
Private Equity Fund, Tanzania 

Some programme contributors 
and visit hosts in Nairobi:

• Ken Okwero, Head of Consumer 
Products and Services, Safaricom

• Ngugi Kiuna, Head of Investment Banking 
for Africa, Rand Merchant Bank

• Tabitha Karanja, Founder and Chief 
Executive Officer, Keroche Breweries

• Terry Adembesa, Derivatives Market 
Director, Nairobi Securities Exchange

• Richard Ndubai, Director General, 
National Youth Service

• Anna Othoro, Nairobi County 
Executive Member

• Hannah Clifford, General 
Manager, Nairobi Garage

• Evans Campbell, PR and 
Communications Lead, iHub

• Ellie Bird, Patron, Vision Africa 
• Esther Wanjiru, Executive Director, We Create

Face to face in Nairobi, Kenya

The first four-day face-to-face module was 
delivered from 12-15 April 2016 in Nairobi. 

His Excellency Sir James Mancham, former President of the 
Republic of Seychelles and member of the World Leadership 
Alliance – Club de Madrid, spent two days at the Africa Venture, 
engaging both formally and informally with the participants, 
sharing a wealth of experience in leadership. The programme 
also included two days of visits to and engagements with key 
individuals from Nairobi. Then followed an intensive period of 
idea generation and refinement in response to the Challenge. 

The 2016 candidate group

Over 90 applications were received from candidates 
across 32 countries. 70 participants were selected, with an 
overwhelming majority of these requesting bursaries, and 
being awarded part bursaries. Of the 70 participants selected,  
39 participants from across 12 African countries took part 
in the first contact module in Nairobi. The remaining 31 
candidates, were unable to participate, primarily due to funding 
constraints. 16 of the candidates attended the final contact 
module in Mysore.  A list of the candidates who participated 
in the Nairobi contact module  appears in Appendix I.
 

Face-to-face in Mysore, India

The second four-day face-to-face module was 
delivered from 6-9 September 2016 in Mysore. 

The programme was hosted at Infosys campus, with a number 
of visits being undertaken to a wide range of institutions in 
the city. Local leaders and leaders from Bangalore travelled to 
address the group. Former President of Sri Lanka and Member 
of the World Leadership Alliance – Club de Madrid, Chandrika 
Kumaratunga, addressed the participants by skype, sharing 
her formidable experience of leading a country through 
significant internal conflict towards a peaceful outcome.

This module faced an unusual challenge in the form of local 
unrest, which broke out in the home province of Mysore, 
relating to a court ruling over water usage, Protesters made 
roads impassable, and it was deemed necessary to leave 
Mysore and return to Bangalore for the closing day. While this 
was disruptive, it made possible additional learning through 
encounters at the Symbiosis College, who stepped in at very 
short notice as hosts for the closing day of the programme.
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Ideas generated in response 
to the Challenge

The participants spent much dedicated time in Nairobi 
working on the Challenge, and presented their initial 
responses to senior representatives of business and the 
county government. The ideas were revisited following the 
experience of the four days in India, and presented again to 
senior academics in Bangalore. Subsequently, the participants 
took it upon themselves to engage a distinguished global 
panel, comprising Harvard academics, African development 
practitioners, and a Dubai-based financier, to listen to 
presentations on two of the projects. This was a valuable 
and robust exchange, providing the participants with useful 
food for thought and new insights to improve their ideas.

Online learning

Participants captured  their ideas on the MOIC, and 
engaged in some limited exchanges about the ideas 
on that platform. They were also provided with  10 
online modules on Cultural Intelligence. While some 
candidates used these materials to fullest advantage, 
others were reluctant to engage on this platform. 

Ideas developed

• Africap: increasing the effectiveness of mechanisms 
which make capital available to entrepreneurs

• Educating and Socialising for Entrepreneurship: 
preparing the future generation for successful 
entrepreneurship through formal education channels

• Next Generation Entrepreneur: a proposal 
to drive collaboration between continental 
institutions for the promotion of entrepreneurs 
under the banner of Agenda 2063

• Ushauri Africa: supporting entrepreneurs 
through an effective system of mentorship

• Agricultural Exchange: a mechanism which promotes 
the success of entrepreneurs in agriculture

• Entrepreneur Ecosystem: a mechanism which 
allows existing organisations which support 
entrepreneurs to achieve much high levels of success 
through facilitated connection with other relevant 
institutions in the public and private sector

Mentorship

The Africa Venture cohort was segmented into smaller units 
known as Learning Groups. Each Learning Group had a mentor, 
toguide their learning engagement. Mentors were drawn 
from among the alumni of our Commonwealth programme, 
CSCLeaders. Mentors and mentees were introduced to each 
other at the start of the programme and then left to self-
organise. This did not work as well as hoped and most mentors 
and mentees did not enjoy a successful run of engagements.

“Of greatest value 
was the guide to 
selecting innovative 
ideas. This session 
just put everything 
into perspective and 
will strengthen my 
campaign work at 
my organisation. ” 

Lucky Ronald Menoe, Head: Stakeholder 
Management Unit, Corruption Watch, South Africa

“Being passionate 
is not enough, 
you have to work 
towards your goals. 
There is an amazing 
amount of social 
innovation in Africa 
- great ideas come 
from problems.” 

Natasha Gichuki, Volunteer Youth Program 
Officer, Africa Peace Service Corps, Kenya

83% of 
participants 
found the 
programme 
to be very 
good value for 
their time

Mentors

• Annabell Lebethe, Chief Executive Officer, 
The Market Theatre Foundation, South Africa

• Barbara Kokonya, Managing 
Director, Very Chic Ltd, Kenya

• Justin Chinyanta, Chief Executive 
and Chairman, Loita Capital 
Partners, South Africa

• Klondu Muia, Managing Director, 
Kenya Conference Solutions, Kenya

• Nemata Majets-Walker, Founder and 
Executive Director, The 50/50 Group 
of Sierra Leone, United Kingdom

• Patrick Tolani, Chief Executive, Redeemers 
Relief Agency International (RAIN), Nigeria

• Samukeliso Khumalo, Founder and 
Executive Director, Women’s Institute 
for Leadership, Zimbabwe

• Zipporah Musau, Editor, Zen Media, Kenya



At the end of the Nairobi module, 
candidates were asked to respond 
to the following two questions, 
to gain an interim appreciation 
of their learning to date:

• Which sessions/elements of 
the programme have been of 
greatest value and why?

• What impact, if any, do you think 
the programme to date will 
have on how you operate?

In addition, the participants assessed 
their own growth across these impact 
dimensions at the end of the programme. 

From these combined sources we 
are able to gain some sense of the 
impact of the programme in each 
of the four impact quadrants.

Develop as a Leader

• Lead Beyond Authority 
• Grow Cultural Intelligence
• Clarify Purpose 

Make Better Decisions

• Thrive in Complexity 
• Widen Context 
• Confront Bias 

Broaden Your Networks

• Spot Connections 
• Work in Collaboration 
• Build Relationships 

Drive Bold Innovation

• Think the Unthinkable 
• Leverage Diversity 
• Move to Action 

Impact

The overall impact of the Africa 
Venture on each candidate is a 
combination of the following:
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Develop as a Leader

Develop Cultural Intelligence:  
the ability to cross divides and 
thrive in multiple cultures

Africa needs leaders who can cross all types of cultural 
boundaries, from geographic to religious to private sector to 
voluntary sector. The Africa Venture created an environment 
in which people were able to connect across many 
boundaries and, therefore, practise collaborative leadership.

“I learnt to move away for my comfort zone and be 
more open and collaborative with others, creatively, 
in order to make every idea successful.”

Mam Francine Boro/Legma, IT Engineer, 
Onatel SA), Burkina Faso

“Cultural intelligence is my biggest take away. I am more 
confident. I came in doubting myself a little being in the midst 
of accomplished people from a corporate background. I leave 
here having made friends and partners despite our background.” 

Andrew Ihsaan Gasnolar, Management Consultant, 
Pegasys and Development, South Africa

“Culture needs to be respected. Giving back should be 
seen as important. Relationship building is important.” 

Teboho Ntsamai, Senior Graphic Designer, CSIR,  
South Africa

Increase their ability to  
Lead Beyond their Authority

The Africa Venture reinforced for many the realisation 
that as the issues facing our organisations, cities, countries 
and continent become increasingly complex, African 
leaders will need to lead beyond their circle of control.

“I have been enlarged in my thoughts and context 
as a leader and a citizen of Africa.” 

Sharon Ijangolet Ogwang, Finance Business 
Partner, Unilever, Uganda

“Julia and Martin’s talks have challenged me to think  
outside the confines of how I think the 
world works, in a preconceived way.” 

Lucy Corkin, Exective Assistant to Global Market CRO/ 
Class Of Programme, Rand Merchant Bank, South Africa

“I definitely think the programme achieved the 
objective of broadening my horizon and increasing 
my perspective in multiple ways that will lead to well 
rounded considerations in all aspects of my life.” 

Sharon Ijangolet Ogwang, Finance Business 
Partner, Unilever, Uganda

Develop broader horizons

Many participants marvelled and the richness and 
diversity of the Africa Venture participant group, 
bringing together people from different backgrounds, 
countries, sectors, industries and organisations and, 
in doing so, exposing participants to a wide range 
of views, perspectives, experiences and ideas.

“The programme has had a tremendous impact on my life 
and for sure it has helped me understand and be more aware 
of my environment. Therefore from today hence forth there 
will be huge changes especially on how I will be dealing 
with personal issues and my relationships in my life.” 

Kane Lukoye, Volunteer/ Mobiliser, Organizing for Kenya

“This has been an amazing experience and I am actually amazed 
at the ability of the speakers to challenge my beliefs and 
thinking even though I considered myself to be open-minded.”

Lucy Corkin, Exective Assistant to Global Market CRO/ 
Class Of Programme, Rand Merchant Bank, South Africa

“As a leader it is key to build relationships with 
people you are working with. Leadership is a journey 
and not a quick fix. Need to be passionate about 
what I do,  people will then resonate with me.”  

Alfetta Koome, Chief Representative Officer – Kenya 
Representative Office, Rand Merchant Bank, Kenya

“How I listen is as important as to whom I listen 
to. I want to invite the voices in my life that 
speak of things I do not know about life.” 

Jo Maharaj, Transactor, Rand Merchant Bank, Zimbabwe

78% of 
participants feel 
that they now 
have a stronger 
sense of purpose

78% of 
participants 
felt that they 
are now better 
able to lead or 
operate within 
a diverse team
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Make Better Decisions

“I learnt to move away for my comfort zone and be 
more open and collaborative with others, creatively, 
in order to make every idea successful.”

Mam Francine Boro/Legma, IT Engineer, 
Onatel SA, Burkina Faso

“The programme will have a massive impact on how I operate 
in that I will now spend time to reflect on my actions and 
give more consideration to the opinion of others.” 

Oluseyi Soetan, Head, Trade Finance – Financial 
Institutions Sales, Rand Merchant Bank, Nigeria

“The philosophy of the Seychelles founding President 
Sir James, that I should put Africa first, my country 
second, and the individual last. This will impact on 
my thought process and with it open my policy 
formulation process to a wider not narrow horizon.” 

Peter Musuoki, Guest Candidate, Kenya

“The session of core and flex gave me an overview of how I 
should ‘think’ when confronted with decisions. Focusing on 
possible not impossible- stay positive. If one fails, always focus 
on the ‘prize’ leave behind all the noise that comes with failure.” 

Alfetta Koome, Chief Representative Officer – Kenya 
Representative Office, Rand Merchant Bank, Kenya

“The programme taught me about broadening my “sources of 
power” and the respect you can gain when you work with head, 
heart and hands (i.e. implementation) which I need to focus on.”  

Jo Maharaj, Transactor, Rand Merchant Bank, Zimbabwe

“Simple living and high thinking. If you don’t 
come from a place of cohesive culture, you can 
combat this by cultivating compassion.”  

Jo Maharaj, Transactor, Rand Merchant Bank, Zimbabwe

“I learned about separating yourself from intangibles 
and focusing on tangible outcomes when building 
new relationships in adverse situations.” 

Yusof Seedat, Head of Research: Middle East, Africa, 
Russia and Turkey, Accenture, South Africa

The Africa Venture created future 
leaders who have the confidence
and ambition to make positive changes 
as a result of their experience.
They also spoke of how their 
approach to decision-making and
problem-solving is different 
following the programme.

78% of 
participants feel 
better able to 
contribute to 
their city and 
community
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Broaden Your Networks

“Amazing time with amazing people who have 
a shared passion for the continent.” 

Driss Belamine, Development Economist - Young 
Professional, African Development Bank, Algeria
 
“The Group Challenge was most valuable - because it 
forced us to drop our individualism and work as a team.” 

Oluseyi Soetan, Head, Trade Finance – Financial 
Institutions Sales, Rand Merchant Bank, Nigeria

“The networking has been of great value as I have made 
friends who are going to shape my future in a positive way.” 

Kane Lukoye, Volunteer/ Mobiliser, Organizing for Kenya

“There are moments where you will be challenged 
to perform a task you are not familiar with, with 
people for whom it’s their strength. Believe that in all 
situations you have something to add and they should 
listen because they should learn something.” 

Molebogeng Lekala, Senior Manager, Accenture, South Africa

“The programme will make me think more about 
how I engage with others and also on issues.” 

Andrew Ihsaan Gasnolar, Management Consultant, 
Pegasys and Development, South Africa

“An amazing experience with the nicest, most 
interesting, diverse group of people I have ever met. 
So far I have learnt a lot and had fun doing it.” 

Natasha Gichuki, Volunteer Youth Program 
Officer, Africa Peace Service Corps, Kenya

“The programme reinforced belief in the power of connecting 
people and connecting to people. Importance of listening 
and asking questions (again) not offering solutions. It taught 
me that CQ is more about managing my own prejudices.” 

Lucy Corkin, Exective Assistant to Global Market CRO/ 
Class Of Programme, Rand Merchant Bank, South Africa

The programme has created a unique 
network of future African leaders – all 
of whom have in some way increased 
their ability to lead and connect 
across the African continent.

78% of 
participants said 
that they will 
keep in contact 
with people that 
they have met on 
the programme
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Drive Bold Innovation Some of the most innovative ideas which 
were developed during the programme are:

Africap

“Meet Asante: she has been on the streets of Nairobi for the past 
two years, selling handmade sandals. She has dreams of being 
the proudly African alternative to brands like Louis Vuitton; she 
has proved her resilience by founding her venture with minimal 
business acumen or financial support. Despite her, many efforts her 
company will be closing in a month due to liquidity constraints.”

AfriCap is an organisation that pools global funding to 
support entrepreneurship on the African continent. AfriCap 
allocates this funding in a highly transparent, efficient and 
productive manner with the strategic objective of enabling 
the entrepreneurial environment on the continent. The 
philosophy we subscribe to is one of there being a greater 
impact with joint focused efforts towards a cause.

Agricultural Exchange

Currently, in Nigeria and Kenya, about 9% of agricultural 
production is sold within the immediate vicinity of 
production. The other 91% is usually wasted. This concept 
speaks to benefitting agricultural entrepreneurs by improving 
the effectiveness of agricultural systems in Africa.

It is anticipated that the Exchange would:

• reduce volume of waste
• increase cross border trade
• use technology data mining
• solve agricultural skill shortage
• help access to factors of production
• ensure reasonable income for local farmers
• integrate e-Agricultural portal projects.

Entrpreneurs’ Ecosystem

We already have many institutions across the continent that 
are seeking to assist entrepreneurs – but we observe that their 
effort and impact is fragmented. Often there is no collaboration 
between government and small business incubators, or between 
big business and entrepreneurial actors. Occasionally we do 
see examples of this, like Safaricom’s MPESA, and we realise 
how it has alleviated many challenges for small businesses. 
Connectedness is the key. We seek to create a platform 
that connects institutions up, on a continent-wide basis, 
creating an ecosystem for innovation. It can be started at 
city level, scaled up to country, scaled up to continent. 
The point is to connect entrepreneurs between Cairo and 
Mombasa and Cape Town, exposing each other to best 
practice in different parts of the continent. We want it to be 
branded, we want people to be incentivised to come into 
this, we want to attract different types of actors together: 
government, private sector and small business incubators.

Educating and Socialising for Entrepreneurship

“The African child is either a pilot, a laywer, a doctor or 
a failure. You get a job, you get married, you die.”

One of our current challenges is that our education system 
is very rigid. Once you qualify at university, you expect to be 
hired – to get a job. Education does not provide the skills for 
learners to go into entrepreneurial activity. Families are part of 
this problem. They have an expectation that young people will 
become professionals and get a job, and they look down on 
entrepreneurs. There are no viable options for school drop outs. 

We need a shift in what is taught an early age in the school:

• encourage innovative and entrepreneurial thinking
• integrate entrepreneurship into the curriculum, 

teach skills and develop talent at multiple levels
• evolve education into the digital age
• find our innovators young and nurture them.

Ushauri Africa

“Tito met Michael, a Class 4 student, with a big vision of becoming 
a doctor. Because of the assurance of meeting a professional who 
made it before him, Michael now wants to become a surgeon. Mam 
visited a village in Burkina Faso. She met a twelve year old girl who 
is ready for marriage. She had given up her dreams of becoming an 
engineer. A talk at the community centre changed her perspective 
of what her life should, and she decided to go back to school.”

We need to link dreams to the possibility of making them 
happen. To do this, we need to make a huge pool of knowledge 
available, by partnering with the resource of mentors 
available in Africa. We need to share it, at various levels: 

• Level One: Mindshift  – nurture young children 
in the early stages of their education

• Level Two: Decision making – influence young 
people who are about to leave school

• Level Three: Innovation level – help people like us with 
ideas, who need mentoring to bring the ideas to reality

Entrepreneurship is a solution to the problem of not enough 
students finding jobs when they leave school. But innovators 
need to be walked through their struggles. We have learned that 
teamwork leads to better outcomes. Africa has huge resources 
of professionals with skills and expertise – generally this benefits 
a very small portion of the population. We need to collaborate 
to make this resource available. Mentorship and knowledge 
sharing is critical as the catalyst for driving the economies of 
African cities. Our group represents five different nationalities. 
We already have plans to start this in our own countries.

The Africa Venture participants worked 
in self-selected groups to devise bold 
and innovative ideas in response to 
the 2016 Challenge “Over the next 
decade, how do we create five world 
class African institutions developing 
African entrepreneurs who catalyse 
our African cities’ economies?”

In Nairobi, interim project ideas 
were presented to Anna Othoro, 
Nairobi County Executive Committee 
Member for Trade, Industrialization, 
Cooperative Development, Tourism 
and Wildlife and Kennedy Manyala, 
Chief Operating Officer the Kenya 
Private Sector Association (KEPSA).

The ideas were re-visited through the 
lens of India, and presented to Prof. 
Ketan Vaidya, Deputy Director, Symbiosis 
School of Media and Communication, in 
Bangalore, for feedback and discussion.

After the conclusion of the programme, 
the participants arranged independently 
to present the Agricultural Exchange and 
Africap ideas to a global panel comprising 
Paul Gyra, Chief Operating Officer, Global 
Investment Bank, Jon Vandenheuvel, 
Co-founder and CEO of First Hectares 
Capital and Africa Atlantic Holdings, Issa 
Baluch, Senior Fellow at Harvard and MIT, 
Eduardo Mondlane, Founder and managing 
partner of Kesho Capital Mozambique, 
and Claire Hassoun, African development 
specialist and  Co- Chair of the Harvard 
African Development Conference.



Name Position Organization Country

Akinyemi Lapinni Founder & Executive 
Director

World Changers 
Development Initiative

Nigeria

Alfetta Koome Chief Representative Officer 
- Kenya Representive Office

Rand Merchant Bank Kenya

Andrew Ihsaan Gasnolar Management Consultant Pegasys Stratergy and 
Development

South Africa

Arnold Muhlare Senior Process engineer Weir Minerals Africa South Africa

Betty Opiyo Creative Director e. LIZABETHjo Kenya

Brenda Wakaba Executive Assistant FSI Capital limited Kenya

Charmeen Crozier Global SAP Finance 
Transformation Capability 
Development Lead

Accenture South Africa

Chikondi Chabvuta Regional Thematic Manager 
for Food Security, Resilience 
building and Emergencies

ActionAid International 
Malawi

Malawi

David Michael Terungwa President Global Initiative for Food 
Security and Ecosystem 
Preservation (African Green 
Movement)

Nigeria

Driss Belamine Development Economist 
(Young Professional)

African Development Bank Cote D'Ivoire

Esther Ariga Procurement Officer Clarsons Limited Kenya

Faith Wafula Gender Programs Manager Strategic Applications 
International

Kenya

Gwamaka Kifukwe Researcher Institute of African 
Leadership for Sustainable 
Development (UONGOZI 
Institute)

Tanzania

Jessyca Joyekurun Founder and Managing 
Director

Expand Human  Resourses Mauritius

Johnah Josiah Consultant J & B Consultants Kenya

Kane Lukoye Volunteer/Mobilizer Organizing for Kenya Kenya

Kapumpe Chola Kaunda Head, Coverage & Co-Head 
Corporate & Investment 
Banking

First National Bank Zambia Zambia

Laureen Shirichena Administrator Furytek (Pvt) Ltd Zimbabwe

Lucky Ronald Menoe Head: Stakeholder 
Management unit

Corruption Watch South Africa

Lucy Corkin Executive Assistant to Global 
Market CRO/Class Of 
Programme

Rand Merchant Bank South Africa

Lungowe Matakala Assistant Dean 
(Postgraduate)

School of Law. University of 
Zambia

Zambia

Mam Pingdawende Francine 
Boro/Legma

IT Engineer Onatel SA Burkina Faso

Michael Bell Human Resource Manager Community Development 
Worker Programme, Western 
Cape Government

South Africa

Molebogeng Lekala Senior Manager Accenture South Africa

Natasha Gichuki Volunteer Youth Program 
Officer

Africa Peace Service Corps Kenya

Odidi Killion Co-Founder/Director The Global Villages Network 
Kenya

Kenya

Ololade Raji Senior Manager Accenture Nigeria

Oluseyi Soetan Head, Trade Finance - 
Financial Institutions sales

Rand Merchant Bank Nigeria Nigeria

Pamela Kula Specialist: Risk & Safety AngloGoldAshanti South Africa

Prathna Singh Senior Manager- Digital Sales 
Lead for Health and Public 
Sector

Accenture South Africa

Sekai Jo Maharaj Transactor Rand Merchant Bank Zimbabwean

Selma Rongeree Head: Global Markets Rand Merchant Bank 
Namibia

Namibia

Sharon Ijangolet Ogwang Finance Business Partner Unilever South Africa

Sia Marupa Assistant Executive Director Global Initiative for Food 
Security and Ecosystem 
Preservation (African Green 
Movement)

Tanzania

Teboho Ntsamai Senior Graphic Designer CSIR South Africa

Thobeka Daki Metadata Specialist M-Net South Africa

Willbroad Kawemama Managing Director Sustainable Development 
Initiative

Tanzania

Yusof Seedat Head of Research: Middle 
East, Africa, Russia and 
Turkey

Accenture South Africa

Zein Baluch Director Bectrum Investment 
International

UAE
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commonpurpose.org“Innovation 
is in all of us.” 
Brenda Wakaba, Executive Assistant, 
FSI Capital Limited, Kenya

In association with

A Common Purpose programme 
run in collaboration with the World 
Leadership Alliance-Club de Madrid


