
COMMON PURPOSE (IRELAND) 

CHIEF EXECUTIVE OFFICER 
 

Common Purpose (Ireland) is a licensee of The Common Purpose Charitable Trust delivering experiential 
leadership development programmes in Ireland. Common Purpose (Ireland) was established in 1996 as a 
charity and Company Limited by Guarantee.  

The Common Purpose Charitable Trust is an independent, international leadership development organisation. 
It gives people from the private, public and not-for-profit sectors the inspiration, skills and connections to 
become better leaders at work and in society. It develops their ability to work together, innovate and to thrive 
in different cultures - this helps people, organisations, cities and regions to succeed.    

The Common Purpose Charitable Trust is a not-for-profit leadership development organization that 
specializes in cross-boundary leadership. Founded in 1989, it runs programmes in over 70 cities worldwide, 
and has more than 70,000 Alumni. 

Job Description 

Grade:   H 
Salary:   €45,000 - €62,000 
Physical Location:  Dublin  
Duration:    Fulltime, One year fixed term initially. 
 

Main purpose of the role 

The CEO has overall strategic and operational responsibility for Common Purpose (Ireland). The role to 
design, sell, and deliver Common Purpose programmes in Ireland while providing leadership and support to 
the team. 

 

Overall Objectives  

1. To lead the Common Purpose (Ireland) team to ensure quality programme direction and delivery  

2. To raise the profile of Common Purpose (Ireland) through stakeholder development and communications 

3. To ensure sustainability of Common Purpose (Ireland) through:  

a. effective sales,  

b. and management of resources 

4. To work with the Chair & Board of Directors to maintain and improve transparency and professionalism 
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Responsibilities 

1. To lead the Common Purpose (Ireland) team 

 Maintain focus on comprehensive strategic and operational plan to enable the team to meet immediate 
and emerging needs while working towards achieve long term objectives.  

 Recruit and retain high-calibre staff and to develop and inspire them to be active and creative in furthering 
the vision and achieving the aims of Common Purpose (Ireland). 

 Communicate effectively and appropriately with representatives from a wide range of different 
backgrounds including government, public sector, private sector and the not-for-profit sector.  

 Seek opportunities to expand and promote the role of Common Purpose (Ireland) amongst contacts in 
Common Purpose Licensees, in particular UK, Germany, India, South Africa and Turkey, to create strong 
and transparent partnerships producing clear mutual benefits.  

 

2. To raise the profile of Common Purpose (Ireland) 

 Oversee and support a sustainable and effective communication strategy.  

 Ensure Common Purpose (Ireland) is presented in an appropriate and professional manner to its 
stakeholders. 

 Build relationships with existing contacts, prospective business partners, and utilise networking abilities to 
further the development of Common Purpose (Ireland).  

 Maintain effective connections with all principal supporters and stakeholders. 
 

3. To ensure sustainability of Common Purpose (Ireland) 
 

 Ensure quality of programmes including participant and speaker diversity, adept and professional 
chairing, and achievement of key performance indicators. 

 Take responsibility for income generation through sales open programmes, tailored programmes, and 
sponsorship generated to support work. 

 Implement knowledge of managing budgets and strategic business development skills in maximising 
income from repeat and new sales whilst ensuring efficient management of resource expenditure. 

 Manage, inspire, and guide staff in achieving targets and demonstrate creativity, adept commercial 
awareness and a strong sense of entrepreneurialism in spotting opportunities for growth. 

 Insure that Common Purpose (Ireland) has the resources (human, material, and financial) to operate as 
effectively as possible. 
 

4. To work with the Chair and the Board of Directors 
 

 Understand the vision of Common Purpose and to implement a viable and sustainable growth strategy 
approved by the Chair and the Board of Directors. 

 To be responsible to the Board of Directors for the overall financial health of Common Purpose (Ireland) 
and ensure that expenditure is controlled in line with budgets as approved by the Board. 

 Ensure Common Purpose (Ireland) discharges its constitutional and legal obligations. 

 Ensure appropriate presentation and reporting to the Board of Directors on the progress of Common 
Purpose (Ireland) and on all matters relevant to the discharge of its responsibilities. 

 As agreed with the Chair, to develop policy proposals for Board discussion and decision. 

 Support the Chair in ensuring the continued engagement/involvement of all members of the Board. 

 As appropriate, monitor and advise on the composition of the Board of Directors, its committees and the 
process of self-assessment and development. 

 Schedule and circulate an annual calendar of meetings of the Board and ensure its principal sub-
committees is in place. 
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Dimensions and Limits of Authority 

 This role will carry full responsibility for making decisions on the budget, expenditure, recruitment, 

initiating or stopping activities in Common Purpose (Ireland). 

 The role will report to the Chair and the Board of Directors. 

 

N.B The main duties and responsibilities of your post are outlined in your job description.  This list is not 
exhaustive and is intended to reflect your main tasks and areas of work.  Changes may occur over time and 
you will be expected to agree any reasonable changes to your job description that are commensurate with 
your grade and in line with the general nature of your post.  You will be consulted about any changes to your 
job description before these are implemented. 
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Person Specification 

 

Essential 

Qualifications, experience and competences 
 

The Board of Directors are willing to consider candidates from any background provided they can 
demonstrate the relevance of their skills and experience and a sense of entrepreneurialism and creative 
strategic development.  
 
The person appointed will essentially demonstrate: 
 
1. Experience of working as in a senior management role.  
2. Excellent strategic development skills and extensive experience of working in a sales environment. 
3. A record of successful leadership through periods of rapid growth and/or organisational change. 
4. Demonstrable understanding of cultural intelligence. 
5. Extensive experience of staff and people management and development including personal development, 

achieving and surpassing targets and objective setting. 
6. The ability to prepare and manage budgets. 

7. Strong oral and communication skills, in particular proposal writing.  

8. Experience of establishing strong working relationships with colleagues from different functions and 

cultures. 

9. Ability to understand and communicate effectively with colleagues from different cultures. 

10. Experience of a flexible approach to managing and prioritising a high workload and multiple tasks in a fast 

paced environment with tight deadlines. 

11. Experience of proactively identifying and addressing issues. 

12. An understanding of and commitment to Common Purpose’s mission, values and behaviours. 
 

Desirable 

Qualifications, experience and competences 

        
1. Qualifications in sales and/or marketing. 
2. Considerable experience of selling leadership development courses/services to national and 

multinational organisations. 
3. Knowledge of Irish financial regulations and company law and governance. 


